TRIGGER WARNING: NONGRAPHIC DEPICTIONS OF QUEER VIOLENCE
AND BRIEF MENTIONS OF MENTAL ILLNESS AND SUICIDE

I affirm
First I offer the following definitions to clarify the round

Strike is defined as a “work stoppage by a body of workers to enforce compliance
with demands made on an employer” by Merriam Webster
Just is defined as guided by truth, reason, justice, and fairness by Dictionary.com

The single standard is Reducing Structural
Violence

Prefer for 2 reasons

1. The only way to do something Just like the resolution implies is
through Reducing Structural Violence.
Violence inherently is oppressive and dehumanizing thus unjust

Suttner 17 [Raymond Suttner, Suttner holds a BA from the University of Cape Town and PhD from the University of the

Witwatersrand. Suttner is published in over 85 journals. “Non-violence is essential to respect human dignity”, Polity, 2017,
https://www.polity.org.za/article/non-violence-is-essential-to-respect-human-dignity-2017- 11-13]

This set in motion a trend whereby problems in South Africa have come to be addressed or underpinned traditionally through the use of force, rather than reasoning. He (and seldom
she) who has the power has been able to “resolve” a problem or make decisions that bind others through deploying force. Under apartheid, force determined the location of black
people in inferior, arid and restricted areas and in the case of whites extensive and fertile areas of the country. Force underpinned the allocation of rights, found in most western
democracies, to the whites of the country and denial of rights or rightlessness, found in most colonies, to black people. The containment of black people within the allocated areas and
bearing the condition of rightlessness depended on periodic “exemplary” force, force that signified who was “entitled” to power and who had no such entitlement. What does violence

towards another human being signify? VW/11€1) 21 act of violence is perpetrated against another the human
quality of that person is extinguished. The person is reified, becomes a thing . macotevel

when an army fires on the “enemy”, no matter how just its cause may be it immediately extinguishes the human qualities of those on the other side. The! are no

longer of significance as human beings with various personal traits. Their
Signiﬁcance I‘eSideS in the nllmbeI'S the! l‘egl‘esent and the power they constitute through the weaponry they command.

Both the weaponry and the human components of “the enemy” need to be extinguished or neutralized for warfare to be successful waged. This is as true of wars of aggression as it is of
what are called just wars, in our case the war of liberation. The new democratic order inaugurated in 1994 was intended to honour human dignity and respect the qualities of all
human beings. Such a pledge found in various formulations in both the Freedom Charter and the Constitution is incompatible with resort to violence, except on an exceptional and
limited basis in relation to definite threats. Post-apartheid South Africa has never unqualifiedly endorsed non-violence, despite the provisions of the constitution entrenching peace.
The prevalence of militaristic struggle songs has helped the culture of violence to persist, as demonstrated by Zuma'’s use of the song “umshini wam”, meaning bring me my machine
gun, in his rape trial and subsequently, the threat of Julius Malema, Zwelinzima Vavi and others to “kill for Zuma” prior to the ANC’s Polokwane conference. This was a marked contrast
to Nelson Mandela’s saying he was, if necessary, prepared to die -not for any human being, but for the freedom of the people of South Africa and the values then embodied in the ANC.
Mandela understood that the use of force had to be carefully justified, as he carefully explained in his statement from the dock in the Rivonia Trial. We need to discuss and agree how
we treat the principle of non-violence. My view is that it is, like peace, a principle with universal application. That does not mean that there are no circumstances when the use of force
or warfare is justifiable. There are exceptions, as with the use of force in self-defence or a just war against colonial occupation. But these departures from the non-use of force, are

.
exceptions. They do not become norms, but remain deviations, more or less justifiable from what exists as a universal principle of peace and non-violence. NOIl-VlOlence

iS intl‘inSicall! linked t0 res peCt fOI‘ all human beings. This is one of the fundamental distinctions between apartheid and

the democratic order that was intended to be inaugurated. ViOlel’lce, b! itS l’latlll'e. even if fOl' a DOble cause iS
disrespectful of the guality of human personhood in its effects. irtatis the case there can be no toleration of

the Minister of Police exhorting police to use force that goes beyond what is necessary in order to contain a danger that they may face. There can be no celebration of toughness and
machoism, because these are the routes taken in celebrating violence itself.

2. Prefer slow violence impacts, they are exponential and multiply

every other threat meaning they are a priority

Nixon 1 1(Rob Nixon, Professor of English at the University of Wisconsin-Madison, “Slow Violence and the Environmentalism of the
Poor” 2011. Pages 2-3)




Three primary concerns animate this book, chief among them my conviction that we urgently need to rethink-politically, imaginatively,
and theoretically-what I call "slow violence." By slow violence | mean a violence that 0CCUIS graduallv and out of
Sight, aviolence of delayed destruction that is dispersed across time and SPACE, an attritional violence that is
typically not viewed as violence at all. Violence is customarily conceived as an event or action that is
immediate in time, explosive and spectacular in space, and as erupting into instant sensational visibility. We need, I believe, to
€Ngage a different kind of violence, a violence that is neither spectacular nor instantaneous, but rather incremental and
accretive, its calamitous repercussions playing out across a range of tem[goral scales. In so doing, we also need to engage the

representational, narrative, and strategic challenges QOSEd b! the relative invisibility of slow violence. climate change, the
thawing cryosphere, toxic drift, biomagnification, deforestation, the radioactive aftermaths of wars, acidifying oceans, and a host of other
slowly unfolding environmental catastrophes present formidable representational obstacles that can hinder our efforts to mobilize and
act decisively. The long dyings—the staggered and staggeringly discounted casualties, both human and ecological that result from war's
toxic aftermaths or climate change-are underrepresented in strategic planning as well as in human memory. Had Summers advocated
invading Africa with weapons of mass destruction, his proposal would have fallen under conventional definitions of violence and been
perceived as a military or even an imperial invasion. Advocating invading countries with mass forms of slow-motion toxicity, however,
requires rethinking our accepted assumptions of violence to include slow violence. Such a rethinking requires that we complicate
conventional assumptions about violence as a highly visible act that is newsworthy because it is event focused, time bound, and body
bound. We need to account for how the temporal dispersion of slow violence affects the way we perceive and respond to a variety of
social afflictions-from domestic abuse to posttraumatic stress and, in particular, environmental calamities. A major challenge is
representational: how to devise arresting stories, images, and symbols adequate to the pervasive but elusive violence of delayed effects.

Crucially, Slow violence is often not just attritional but also_€Xponential, operating as a major threat
multiglier- it can fuel long-term, proliferating conflicts in situations where the conditions for sustaining life become

increasingly but gradually degraded.

On to the Contention Level

Contention 1: Anti-Queer violence and striking

A: Anti-Queer Violence in the workplace

Anti-Queer violence is found all over the world in the workplace

Reina Gattsuo 2021 June 1 2021 Although society has made many strides in queer acceptance and visibility, coming out at work

is still a monumental - and sometimes risky - task for many LGBTQ workers November 9, 2021
https://www.bbc.com/worklife/article/20210526-the-risks-of-coming-out-at-work Wrench

In popular imagination, coming out is one grand gesture: a queer person stepping out of the proverblal closet, into a
celebratory spotlight of visibility. In reality, many g
long-term negotiation between how we understand our 1dent1tv, and how we present those 1dent1t1es to other people.

Nearly 6% of US adults now identify as LGBTQ, more than ever recorded. Yet persistent discrimination, and the fluidity of
many people's experiences of gender and sexuality, often make coming out a continuous process of navigating in what
spaces, and to what degree, we can be open about our identities. The workplace is one of the most delicate and high-stakes places
queer people negotiate this relationship. Although regions and countries including the European Union, and - as of 2020 — the US

prohibit employment discrimination based on gender and sexual identity, anti-LGBTQ employment bias remains

rampant across the world. As of 2019, 21% of all LGBTQ Europeans reported experiencing workplace discrimination;

among transgender people specifically, that rate jumped to 36%. Mmugww
workplace discrimination, and 46% reported being closeted at work, i1 china, meanwhile, only

Reasons vary for why people

stay silent about their sexual and gender identities, but workplace stigma and
potential re pel‘cussions are among them. Sexist, racist and anti-LGBTQ microaggressions were a constant

resence in Benton's previous jobs. “I was struggling to find a place in this white, male industry, where women and people of colour are
shut out. There was no way I would have come out working in that former life.” Most LGBTQ people navigate a similarly delicate path

around dlsclosure For those who can gass as heterosexual or c1sgender commg out can often mean choosmg between paying a
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identity. FOr others, especially those who are gender nonconforming, being closeted at
work isn't an ion. Thi n have significan rimental eff 9 le wh

perceived as falling outside of conventional gender norms are at higher risk of
career-disrupting workplace harassment and discrimination. At the same time, coming out at work

can have huge benefits. LGBTQ people who are more open about their identities experience have increased physical and emotional
mel].b.emg And, for trans people, gender afﬁrmatloncan_h.e.].l.fesamg Ln.thumkplane.mseamh.has.ﬁwnd.thaummased.ambmmm

belng percelved as gueer can also increase workers risk of experiencing bias. "All of those elements come together for an intersection of
risk,” says Josh Miller, co-founder of Empathy Paradigm, a Dallas, Texas-based LGBTQ mental-health consultancy that offers coming out

and allyship coaching. “There are so many good consequences to coming out, but are you prepared for the bad ones?” Despite the massive
strides in global LGBTQ visibility throughout the past few decades, there is still relatively little research on sexual-orientation and

gender-identity discrimination at work. What we do know, however, indicates that queer workers pay a heavy price for defying gender
and sexual norms. Discrimination begins at the job application itself. In the US, employers are more likely to view resumes from visibly

gay or lesbian applicants unfavourably. In the European Union, 110/9 of LGBTQ |0b applicants
re ported experiencing discrimination il'l their iOb search. Those candidates who are hired then must

dlscrlmlnatlon can lead to "bram drains” of LGBTQ Qeople from Qartlcular flelds researchers estimate that current STEM industries have
lost up to 120,000 viable candidates due to the cumulative effects of anti-LGBTQ bias. That was the experience of Harris Eddie Hill, a

UK-based pansexual, demisexual and non-binary podcaster and public speaking coach. At one of Hill's former workplaces, they felt there
“was not room for anybody different - it was very much a boys’ club”. Hill’s colleagues didn’t use their correct pronouns, and the company
didn’t have an LGBTQ equality policy, under which Hill could appeal for support.

Anti-Queer violence in the workplace increase damages to queer folks
mental and physical health

Sears and Mallory 2011 Brad Sears and Christy Mallory July 2011 Documented Evidence of Employment Discrimination &

Its Effects on LGBT People November 9, 2021
https://williamsinstitute.law.ucla.edu/wp-content/uploads/Effects-LGBT-Employ-Discrim-Jul-2011.pdf Wrench

Research shows that experiencing discrimination can affect an individual's mental and physical health.81 The minority stress model

mmlm;n_hgw&smmmmammms 82 In con51der1ng experiences both in and out51de ofthe
workplace, studies of LGB populations show that LGB people suffer psychological and physical harm from the prejudice, stigma, and
discrimination that they experience. Research demonstrating the ill effects of a homophobic social environment has been recognized by
public health authorities 1nclud1ng the U.S. Department of Health and Human Services in Healthy People 2010 and Healthy People

United States.84 In explalnlng the reason for the 1nclu510n of the gay and lesblan populatlon as one of the groups requiring spec1al public

health attention, the Department of Health and Human Services noted, “The issues surrounding personal, family, and social acceptance of

sexual orientation can place a significant burden on mental health and personal safety.” This conclusion was reiterated by the Institute of
Medicine of the National Academies, an independent body of scientists that advises the federal government on health and health policy

matters, in its recent report on The Health of Lesbian, Gay, Bisexual and Transgender People, where it said “LGBT p€eo ple ses
face a profound and poorly understood set of . . . health risks due largely to social

stigma.s
2009 survey conducted by the Massachusetts Department of Public Health of state
residents found that 83% of heterosexual respondents indicated they were in
excellent or very good health compared to 78% of gay men or lesbians, 74% of

i f transgender r ndents.87 A number of studies
have demonstrated links between minority stress factors and physical health
outcomes, such as immune function, AIDS progression, and perceived physical

well-being.se For example, studies examined the impact of concealing one’s sexual orientation as a stressor. Thus, HIV-positive but

healthy gay men were followed up for 9 years to assess factors that contribute to progression of HIV (e.g., moving from asymptomatic HIV
infection to a diagnosis with an AIDS defining disease, such as pneumonia). The researchers showed that HIV progressed more rapidly
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among men who concealed their gay identity than those who disclosed it. This was true even after the investigators controlled for the
effects of other potentially confounding factors, like health practices, sexual behaviors, and medication use. 89 More recent studies,
conducted in the context of availability of more effective HIV medications than were available to the men in the 1996 study, found,

similarly, that concealment of gay identity was associated with lower CD4 count, a measure of HIV progression.90 ngh levels of

perceived discrimination or fear of discrimination among LGBT people have been
linked to higher prevalence of psychiatric disorders, psychological distress,91

depression, 92 loneliness, and low self-esteem.93 And experiences of anti-gay verbal
harassment, discrimination, and violence have been associated with lower

- higher r: f suicidal intention, 94 i -
other symptoms of depression,95 psychological distress,96 mental disorder, and
deliberate self-harm.97

B: Queer people utilize worker strikes to try and cause change
Trans walkout on Netflix proves

Sosin 2021 xate Sosin October 20th, 2021 Netflix Employee Walkout: Here's What Happened at the Trans Solidarity Protest

November 9th 2021 https://www.them.us/story/as-netflix-stands-by-anti-trans-chapelle-special-employees-prepare-to-walk-out
Wrench

On Wednesday, the head of queer editorial at Netflix reported to work in person for
the first time, just to walk out. Gabrielle Korn, who heads up Netflix’s LGBTQ+ hub
“Most,” is among a string of employees who vowed to walk out of the company
Wednesday morning after Netflix stood by its decision to platform the
anti-transgender comedy special “The Closer” by Dave Chappelle for two weeks. The

company has since started to backtrack support for the special. korn is among those who Monday

tweeted plans to leave the office amid growing discontent over the company’s defense of Chappelle and retaliation against transgender

employees who have raised concerns. More than a hundred members of the media lined Vine

Street, home to a Netflix office where workers walked off the job at 10:30 a.m. They

were led by the trans activist Ashlee Marie Preston, who does not work at the
company but has conducted trainings at Netflix

Contention 2: Strikes helps oppression

A: The right to strike is a protection against oppressive systems
Lim 19 Woojin Lim (Editor for the Harvard Crimson). “The Right to Strike.” The Harvard Crimson. 11 December 2019. JDN. October
28, 2021 https://www.thecrimson.com/article/2019/12/11 /lim-right-to-strike/

The right to strike is a right to resist oppression. The strike (and the credible threat of a
strike) is an indispensable part of the collective bargaining procedure. Collective bargaining

or “agreement-making”) provides workers and employees with the opportunity to
influence the establishment of workplace rules that govern a large portion of their lives. The

concerted withdrawal of labor allows workers to promote and defend their unprotected economic and social interests from employers’

unilateral decisions, and provide employers with pressure and incentives to make reasonable concessions. Functionally, strikes

provide workers with the bargaining power to drive fair and meaningful negotiations,
offsetting the inherent inequalities of bargaining power in the employer-employee
relationship. The right to strike is essential in preserving and winning rights. Any
curtailment of this right involves the risk of weakening the very basis of collective
bargaining.



https://www.them.us/story/as-netflix-stands-by-anti-trans-chapelle-special-employees-prepare-to-walk-out
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B: Even when strikes have supposedly failed they can be used as
signaling devices to provide exposure of an issue to the public eye.

PeetZ 1 6 David Peetz (Professor of Employment Relations, Griffith Business School). “Industrial action, the right to strike, ballots and the

Fair Work Act in international context.” Australian Journal of Labour Law. 2016. JDN. October 28,
2021https://research-repository.griffith.edu.au/bitstream/handle/10072/380625/PeetzPUBG698,

More interesting than industry breakdowns are the types of strikes — their causes (in particular, whether or not they are related to enterprise
bargaining, which is the only way in which a strike may be protected) and the way in which they ended (whether they were contingent or

unconditional). Table 6 shows the way in which disputes were resolved. We see that from the 1960s, strikes in which work was

‘resumed without negotiation’ (unconditional strikes) clearly outnumbered strikes in which
arbitration was the main method by which strikes ended. They became the majority type of
strike under the decentralised accord. and have maintained that primacy since that time.
Although the move to enterprise bargaining, initially under the accord, Was aimed at decreasing the
role of tribunals and increasing the role of negotiation in settling disputes, it only appeared
to achieve the former objective, at least in terms of the strikes themselves. Rather than

ttling strikes through negotiation, unions ha trikes as a signallin ice in
enterprise bargaining and show no signs of moving away from that model. Hence
unconditional strikes are more common than contingent strikes. The use of negotiation to end
strikes continues to be low, despite the idea that enterprise bargaining would lead to a greater

focus on negotiation.

Contention 3: Unconditionality to striking is key

A: Some workers cannot strike now

Campbell 19 Campbell, Alexia. “5 Questions About Labor Strikes That You Were Too Embarrassed To Ask.” Vox. September 20, 2019. Web. October 13,
2021. <https://www.vox.com/policy-andpolitics/2019/9/20/20873867/worker-strike-walkout-stoppage-firing-job>.

1) Am I allowed to strike? If you work in the private sector, definitely. It doesn’t matter if you are part of a labor union or not. For government workers, though, it

depends. The National Labor Relations Act of 1935 enshrined the right to strike into law. e

time, workers were reeling from the Great Depression and President Franklin D. Roosevelt’s pro-labor administration saw collective bargaining as a fundamental

igh. But the law only covered workers in the private sector, as they were more at risk of
being exploited. the NLRA reversed years of federal opposition to organized labor and guaranteed the right of employees to organize, form unions, and
bargain collectively with their employers. SEriKing was considered the most powerful tool in collective
bargaining, so it was given special emphasis in the NLRA. “The law protects the right to
strike. N0 question.” Rruben Garcia, co-director of the Workplace Law Program at the University of Nevada Las Vegas, said to me, regarding
employees in the private sector. “You don’t have to give any notice or any reason for walking.” BUE this doesn’t apply to all workers.
The NLRA doesn’t cover certain transportation workers, agricultural laborers, or public
employees. Government employees — state, local, and federal — do not have a right to
trike under the federal law. That said, eight states allow most rnment empl t

strike. Illinois and California, for example, allow teachers to strike. Yet it’s illegal for police
and firefighters to walk off the job in any state.




B: Limits on the right to strike impede its effectiveness

Reddy 21 Dianas. Reddy (Doctoral Fellow at the Law, Economics, and Politics Center at UC Berkeley Law). ““There Is No Such Thing as
an Illegal Strike’: Reconceptualizing the Strike in Law and Political Economy.” Yale Law Journal. 6 January 2021. JDN. October 28, 2021
O - 1 o /£ /; 19— Q 1 - 1 a]- 1 —rec. ~ 171 _ _ctri 1 e _ it -ec

The National Labor Relations Board—the institution charged with enforcing the policies of the Act—summarizes these “qualifications and limitations™ on the right to strike on its website in the

wowine v [Currently] The lawfulness of a strike may depend on the object. or

purpose, of the strike, on its timing, or on the conduct of the strikers. The
object, or objects. of a strike and whether the objects are lawful are matters
that are not alwavs casy to determine. s.: isues ofen have to be decided by the National Labor Relations Board. The consequences can
be severe to striking employees and struck employers, involving as they do questions of reinstatement and backpay.93 The “l’ight” to strike, it seems,i_s
filled with uncertainty and peril. c... «.rules prohibit many of the strikes

which helped build the labor movement in its current form. . wie oy wses bt

prohibits effective strikes, strikes which could actually change employer behavior: “Their inherent affronts to property and public order place them well beyond the purview of what could ever
constitute a viable legal right in liberal society; and they have been treated accordingly by courts, Congress, and other elite authorities.”94



https://www.yalelawjournal.org/forum/there-is-no-such-thing-as-an-illegal-strike-reconceptualizing-the-strike-in-law-and-political-economy

