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Interp - The aff must defend the whole resolution
Violation - Aff specifies a plan (govt and worker spec)
Standards:

1] Clash

There is no way | can comb through billions of pages of evidence or engage with every hyper
specific aff advocacy, which means we can’t have a good clash, since every warrant is
speculative;

2] Prep-skew

Aff has infinite prep time to come up with their minute interpretations of the aff, the neg can only
prep for stock arguments and the resolution as it is given to us. It makes Affs completely
unpredictable and borderline impossible to engage with. We can’t possibly prepare for the
entirety.

3] Ground

Hyper Specifying the aff kills ground since generally specifications of the aff fall under
counterplan ground. By specking parts of the aff, the aff forecloses the ability for the neg to
utilize unique offense against them and properly engage. Anything that is not written in the
resolution is neg ground, and if | can’t access ground | can’t make the best arguments against
your case.

Voters:

1] Fairness

People want to win, but if they go into a round knowing it is unfair and the probability of them
winning before they even enter the round is low, because of factors out of their control, then
they won’t debate.

2] Education

Schools fund this activity since it is academic and educational. If we can’t clash or get anything
out of the round, schools won’t fund it and it will collapse.



Paradigm Issues:

1] No RVI

RVI Chills Theory, the point of initiating theory is to point out abuse that has already happened
and correct it to make the debate space better. If someone is proven not guilty in court it doesn’t
mean that they should prosecute the judge. If neg can easily win off their abuse by manipulating
theory, then they will continue to be abusive.

2] Use competing interps — it's key to norm setting — judges endorse the best interpretation
instead of allowing abuse, checking a race to the bottom

3]1DTD

The abuse has already happened, | can’t respond to the arguments that my opponents have
made because instead | need to get into theory. DTD will teach the opp that this isn’t a fair
practice and make them choose not to do the saem violation again.
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The Global Economy is stabilizing and set for increases in 2021 but is still vulnerable to
shocks

World Bank 6-8 6-8-2021 "The Global Economy: on Track for Strong but Uneven Growth as COVID-19
Still Weighs"
https://www.worldbank.org/en/news/feature/2021/06/08/the-global-economy-on-track-for-strong-but-
uneven-growth-as-covid-19-still-weighs

A year and a half since the onset of the COVID-19 pandemic, the global economy is poised to stage its most robust
post-recession recovery in 80 years in 2021. But the rebound is expected to be uneven across countries, as
major economies look set to register strong growth even as many developing economies lag. Global growth is exgected to
accelerate to 5.6% this year, largely on the strength in major economies such as the United States and
m. And while growth for almost every region of the world has been revised upward for 2021, many continue to grapple with COVID-19 and
what is likely to be its long shadow. itelthi r’s pi h in 2021
3.2% below pre-pandemic projections, and per capita GDP among many emerging market and

velopin nomies is anticipated to remain below pre-COVID-19 peaks for an extended period. As th
pandemic continues to flare, it will shape the path of global economic activity.

Strikes hurt the Economy — two warrants:

1] They hurt critical core industries that is necessary for economic growth

McElroy 19 John McElroy 10-25-2019 "Strikes Hurt Everybody"
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody (MPA at McCombs school of Business)



https://www.worldbank.org/en/news/feature/2021/06/08/the-global-economy-on-track-for-strong-but-uneven-growth-as-covid-19-still-weighs
https://www.worldbank.org/en/news/feature/2021/06/08/the-global-economy-on-track-for-strong-but-uneven-growth-as-covid-19-still-weighs
https://www.wardsauto.com/ideaxchange/strikes-hurt-everybody

workers don’t |dent|fy as GM em gloyees They identify as UAW members. And they see the union as the source of their jobs, not

the company. It’s an unhealthy dynamic that puts GM at a disadvantage to non-union automakers in the U.S. like Honda and Toyota, where

workers take pride in the company they work for and the products they make. Attacking the company in the media aIso dI’iVES

points during the 1998 strlkeI wh|ch in today s market would represent a loss of 340,000 sales Because
GMr rts sal n uarterly basis we’ll only fin t at the end of December if it lost market shar

from this strike. UAW members say one of their greatest concerns is job security. BUt causing a company to lose market

share is a sur g—flrg QQL to more plan; g Q§ ngs an d ayg S. Even so, unions are incredibly important for boosting wages

and benefits for working-class people. GM’s UAW-represented workers earn considerably more than their non-union counterparts, about
$26,000 more per worker, per year, in total compensation. Without a union they never would have achieved that. Strikes are a powerful weapon
for unions. They usually are the only way they can get management to accede to their demands. If not for the power of collective bargaining and
the threat of a strike, management would largely ignore union demands. If you took away that threat, management would pay its workers

peanuts. Just ask the Mexican line workers who are paid $1.50 an hour to make $50,000 BMWs. But Strikes don’t just hurt the
le walking the picket lin rth mpany they’re strikin inst. Th i
and the communities located near the plants. the Anderson Economic Group estimates that 75,000 workers at supplier

companies were temporarily laid off because of the GM strike. Unlike UAW picketers, those supplier workers won’t get any strike pay or an
$11,000 contract signing bonus. No, most of them lost close to a month’s worth of wages, which must be financially devastating for them. GM’s

suppliers also lost a lot of money. SO now they’re cutting budgets and delaying capital investments to make up for

the lost revenue, which is a further drag on the economy. According to CAR, the communities and states
where GM’s plants are located collectively lost a couple of hundred million dollars in payroll and tax

revenue. Some economists warn that if the strike were prolonged it could knock the state of Michigan —
home to GM and the UAW — into @ recession. That prompted the governor of Michigan, Gretchen Whitmer, to call GM CEO
Mary Barra and UAW leaders and urge them to settle as fast as possible. So, while the UAW managed to get a nice raise for its members, the
strike left a path of destruction in its wake. That’s not fair to the innocent bystanders who will never regain what they lost. John McElroyl’m not
sure how this will ever be resolved. | understand the need for collective bargaining and the threat of a strike. But there’s got to be a better way
to get workers a raise without torching the countryside.

2] Strikes create a stigmatization effect over labor and consumption that devastates
the Economy

Tenza 20, Mlungisi. "The effects of violent strikes on the economy of a developing country: a case of
South Africa." Obiter 41.3 (2020): 519-537. (Senior Lecturer, University of KwaZulu-Natal)

When South Africa obtained democracy in 1994, there was a dream of a better country with a new vision
for industrial relations.5 However, the number of violent strikes that have bedevilled this country in recent years seems to have

shattered-down the aspirations of a better South Africa. South Africa recorded 114 strikes in 2013 and 88 strikes in

these strikes has been hugely feIt by the mining sector, Qartlcularly the platinum mdustry The biggest strike
took place in the platinum sector where about 70 000 mineworkers’ downed tools for better wages. Three major platinum producers (Impala,
Anglo American and Lonmin Platinum Mines) were affected. The strike started on 23 January 2014 and ended on 25 June 2014. Business Day
reported that “the five-month-long strike in the platinum sector pushed the economy to the brink of recession”. 7 This strike was closely

followed by a four-week strike in the metal and engineering sector, All these strikes (and those not mentioned here) were

characterised with violence laccompanied by damage to property, intimidation, assault and sometimes

the kiIIing of Qeogle. Statistics from the metal and engineering sector showed that about 246 cases of intimidation were reported, 50
violent incidents occurred, and 85 cases of vandalism were recorded.8 Large-scale unemployment, soaring poverty levels and the dramatic

income inequality that characterise the South African labour market provide a broad explanation for strike violence.9 While pa rticigating
in a strike, workers’ stress levels leave them feeling frustrated at their seeming powerlessness, which in




kes f iolent | iour 10Tt i ly violent | kel I
Generally, a lengthy strike has a negative effect on employment, reduces business confidence and

increases the risk of economic stagflation. in addition, such strikes have a major setbackon the growth of
the economy and investment oggortunities. It is common knowledge that consumer spending is directly linked to economic

growth. At the same time, if the economy is not showing signs of growth, employment opportunities are
shed, and poverty becomes the end result. The economy of South Africa is in need of rapid growth to enable it to deal with the

high levels of unemployment and resultant poverty. One of the measures that may boost the country’s economic
growth is by attracting potential investors to invest in the country. However, this might be difficultias
investors would want to invest in a country where there is a likelihood of getting returns for their
investments. The wish of getting returns for investment may not materialise if the labour environment is

not fertile for such investments as a result of, for example, unstable labour relations. Therefore, investors may
be reluctant to invest where there is an unstable or fragile labour relations environment. 3 THE COMMISSION OF VIOLENCE DURING A STRIKE
AND CONSEQUENCES The Constitution guarantees every worker the right to join a trade union, participate in the activities and programmes of a
trade union, and to strike. 11 The Constitution grants these rights to a “worker” as an individual.12 However, the right to strike and any other
conduct in contemplation or furtherance of a strike such as a picket13 can only be exercised by workers acting collectively.14 The right to strike
and participation in the activities of a trade union were given more effect through the enactment of the Labour Relations Act 66 of 199515
(LRA). The main purpose of the LRA is to “advance economic development, social justice, labour peace and the democratisation of the
workplace”. 16 The advancement of social justice means that the exercise of the right to strike must advance the interests of workers and at the
same time workers must refrain from any conduct that can affect those who are not on strike as well members of society. Even though the right
to strike and the right to participate in the activities of a trade union that often flow from a strike17 are guaranteed in the Constitution and
specifically regulated by the LRA, it sometimes happens that the right to strike is exercised for purposes not intended by the Constitution and
the LRA, generally. 18 For example, it was not the intention of the Constitutional Assembly and the legislature that violence should be used
during strikes or pickets. As the Constitution provides, pickets are meant to be peaceful. 19 Contrary to section 17 of the Constitution, the
conduct of workers participating in a strike or picket has changed in recent years with workers trying to emphasise their grievances by causing
disharmony and chaos in public. A media report by the South African Institute of Race Relations pointed out that between the years 1999 and
2012 there were 181 strike-related deaths, 313 injuries and 3,058 people were arrested for public violence associated with strikes.20 The
question is whether employers succumb easily to workers’ demands if a strike is accompanied by violence? In response to this question, one
worker remarked as follows: “[T]here is no sweet strike, there is no Christian strike ... A strike is a strike. [Y]Jou want to get back what belongs to
you ... you won't win a strike with a Bible. You do not wear high heels and carry an umbrella and say ‘1992 was under apartheid, 2007 is under
ANC’. You won’t win a strike like that.” 21 The use of violence during industrial action affects not only the strikers or picketers, the employer and
his or her business but it also affects innocent members of the public, non-striking employees, the environment and the economy at large. In
addition, striking workers visit non-striking workers” homes, often at night, threaten them and in some cases, assault or even murder workers
who are acting as replacement labour. 22 This points to the fact that for many workers and their families’ living conditions remain unsafe and
vulnerable to damage due to violence. In Security Services Employers Organisation v SA Transport & Allied Workers Union (SATAWU),23 it was
reported that about 20 people were thrown out of moving trains in the Gauteng province; most of them were security guards who were not on
strike and who were believed to be targeted by their striking colleagues. Two of them died, while others were admitted to hospitals with serious
injuries.24 In SA Chemical Catering & Allied Workers Union v Check One (Pty) Ltd,25 striking employees were carrying various weapons ranging
from sticks, pipes, planks and bottles. One of the strikers Mr Ngoko was alleged to have threatened to cut the throats of those employees who
had been brought from other branches of the employer’s business to help in the branch where employees were on strike. Such conduct was
held not to be in line with good conduct of striking.26 These examples from case law show that South Africa is facing a problem that is affecting
not only the industrial relations’ sector but also the economy at large. For example, in 2012, during a strike by workers employed by Lonmin in
Marikana, the then-new union Association of Mine & Construction Workers Union (AMCU) wanted to exert its presence after it appeared that
many workers were not happy with the way the majority union, National Union of Mine Workers (NUM), handled negotiations with the
employer (Lonmin Mine). AMCU went on an unprotected strike which was violent and resulted in the loss of lives, damage to property and
negative economic consequences including a weakened currency, reduced global investment, declining productivity, and increase
unemployment in the affected sectors.27 Further, the unreasonably long time it takes for strikes to get resolved in the Republic has a negative

effect on the business of the employer, the economy and employment. 3 1 Effects of violent and long strikes on the economy
Generally, South Africa’s economy is on a downward scale. First, it fails to create employment opportunities for its people.
The recent statistics on unemployment levels indicate that unemployment has increased from 26.5% to 27.2%. 28 The most prominent strike
which nearly brought the platinum industries to its knees was the strike convened by AMCU in 2014. The strike started on 23
January 2014 and ended on 24 June 2014. It affected the three big platinum producers in the Republic,

which are the Anglo American Platinum, Lonmin Plc and Impala Platinum. It was the longest strike since

the dawn of democracy in 1994. As a result of this strike, the platinum industries lost billions of rands.29 According to the report by
Economic Research Southern Africa, the platinum group metals industry is South Africa’s second-largest export earner behind gold and
contributes just over 2% of the country’s Gross Domestic Product (GDP).30 The overall metal ores in the mining industry which include platinum




sells about 70% of its output to the export market while sales to local manufacturers of basic metals, fabricated metal products and various
other metal equipment and machinery make up to 20%. 31 The research indicates that the overall impact of the strike in 2014 was driven by a

reduction in productive capital in the mining sector, accompanied by a decrease in labour available to the economy. Thi§ rg;gl;gd ina

sharp increase in the price of the output by 5.8% with a GDP declined by 0.72 and 0.78%.32

3] Strikes increase labor shortages, and leads to foot shortages.

Shannon Pettypiece, 10-24, 21, Biden on the sidelines of 'Striketober,' with economy in the balance,

NBC News,

https://www.nbcnews.com/politics/white-house/biden-sidelines-striketober-economy-balance-n1282094
But President Biden faces a different dynamic from candidate Biden, because StIIKeS risk adding to labor shortages and supply
chain disruptions that are already driving up prices as the global economy reels from
pandemic Strains. while the strikes could benefit workers by driving up wages in the long term, th€ near-term impact of
persistent or growing work stoppages could include worst-case scenarios like food shortages
or lack of access to hospitals. ''"This will come at an economic cost to employers and
therefore the €CONOMY, and I think that may be why Biden has gone a little silent," said Ariel Avgar, an associate professor of labor relations, law and history

at Cornell University. "It is tricky for him. On the one hand, he is on the record supporting unions and their ability to use collective action. On the other hand, the point of strikes is
to extract an economic price for employers unwilling to negotiate in a way the union feels is appropriate.”

Economic Collapse goes Nuclear.

Tonnesson 15, Stein. "Deterrence, interdependence and Sino—US peace." International Area Studies
Review 18.3 (2015): 297-311. (the Department of Peace and Conflict, Uppsala University, Sweden, and
Peace research Institute Oslo (PRIO), Norway)

several recent works on China and Sino—US relations have made substantial contributions to the
current understanding of how and under what circumstances a combination of nuclear
deterrence and economic interdependence may reduce the risk of war between major powers.
At least four conclusions can be drawn from the review above: first, those who say that interdegendence may both
inhibit and drive conflict are right. Interdependence raises the cost of conflict for all sides but

asymmetrical or unbalanced dependencies and negative trade expectations may generate tensions leading to trade wars among

inter-dependent states that in turn increase the risk of military conflict_(Copeland, 2015: 1, 14, 437; Roach, 2014). The risk may increase if one of
the interdependent countries is governed by an inward-looking socio-economic coalition (Solingen, 2015); second, the risk of war

between China and the US should not just be analysed bilaterally but include their allies and

pa rtners. Third party countries could drag China or the US into confrontation; third, in this context it is of some comfort that the three main
economic powers in Northeast Asia (China, Japan and South Korea) are all deeply integrated economically through production networks within a

global system of trade and finance (Ravenhill, 2014; Yoshimatsu, 2014: 576); and fourth, isions for war and peace are

taken by very few people, who act on the basis of their future expectations. international relations

theory must be supplemented by foreign policy analysis in order to assess the value attributed by national decision-makers to economic

development and their assessments of risks and opportunities. If leaders on either side of the Atlantic begin to

seriously fear or anticipate their own nation’s decline then they may blame this on external dependence,
appeal to anti-foreign sentiments, CONteMplate the use of force to gain respect or credibility, adopt

protectionist policies, and ultimately refuse to be deterred by either nuclear arms or prospects
of socioeconomic calamities. Such a dangerous shift could happen abruptly, i.c. under the instigation of




actions by a third party — or against a third party. Yet as long as there is both nuclear deterrence and interdependence, the tensions in East Asia
are unlikely to escalate to war. As Chan (2013) says, all states in the region are aware that they cannot count on support from either China or the

US if they make provocative moves. The greatest risk is not that a territorial dispute leads to war under
present circumstances but that changes in the world economy alter those circumstances in
ways that render inter-state peace more preca FiOUS. If China and the US fail to rebalance their financial and trading

relations (Roach, 2014) then @ trade war could result, interrupting transnational production networks,
provoking social distress, and exacerbating nationalist emotions. This could have unforeseen

conseguences in the field of security, with nuclear deterrence remaining the only factor to protect the world
from Armageddon, and unreliably so. Deterrence could lose its credibility: one of the two great powers mlght gamble that

the otheryield in a cyber-war or conventional limited war, or third party countries might engage
in conflict with each other, With a view to obliging Washington or Beijing to intervene.
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TEXT: The People’s Republic of China ought to recognize the unconditional right of
workers to collectively bargain.

Their own solvency card says this solves virtually the entire Aff. Evaluate the CP
through a lens of sufficiency. If we solve virtually the entire Aff advantage then any
risk of the Econ DA or a case turn is enough to negate.

Dongfang 11 Han Dongfang 4-6-2011 "Liberate China's Workers"
https://archive.md/7RvDG#selection-307.0-316.0 (director of China Labour Bulletin, a nongovernmental
organization that defends the rights of workers in China.)//Elmer

HONG KONG — There is no legal right to strike in China, but there are strikes every day. Factory workers, hotel employees, teachers and taxi drivers regularly withdraw their labor and demand a
better deal from their employer. Strikes are often successful, and these days strike leaders hardly ever get put in prison. It may seem ironic that workers in a nominally Communist country don’t
have the right to strike, and that workers are apparently willing to defy the Communist Party by going out on strike. But China effectively abandoned Communism and embraced capitalism
many years ago. And in a capitalist economy, strikes are a fact of life. Chinese scholars, government officials and even some businessmen have long recognized this fact and have called for the
restoration of the right to strike, which was removed from the Constitution of the People’s Republic of China in 1982. Deng Xiaoping feared that the economic reforms he was introducing would
lead to labor unrest. Although Deng and his successors were able to quiet labor unrest and strike action for a while, the trend over the last five years or so has been clear. As the business leader
Zeng Qinghong noted recently, the number of strikes is increasing every year. Mr. Zeng, who is head of the Guangzhou Automobile Co., reported that in just two months last summer, there
were more than 20 strikes in the automotive industry in the Pearl River Delta alone, and that new strikes were occurring all the time. Mr. Zeng suggested in a submission to this year’s National
People’s Congress, China’s annual legislature, that the right to strike should be restored because it was a basic right of workers in a market economy and a natural adjunct to the right to work. |

agree with Mr. Zeng on this point and would like to take his argument one step further. The right to strike is clearly important, but the most Vital and fundamental r|ght Of
Worke 'S iS the right to COI IeCtiVe ba rga | n | ng. After all, why do workers go out on strike? Very simply, they go on strike for higher pay and better working conditions. The

strike is not an end in itself but is part of a bargaining process. And |f the CO”eCtiVe bargaining Qrocess were more effective, in ma ny
Cases, Workers W0u|d not need to g0 out on Strike at a“. If you talk to factory workers, most will tell you they would rather not go on strike if they

can avoid it. Indeed, most only go on strike because they have no alternative. China’s workers want and need an alternative. They want a system in which they can ra ise their
demands for higher pay and discuss those demands in peaceful, equal and constructive negotiations

W|th man age Mment. if workers can achieve their goals through peaceful collective bargaining, in the long run there will be fewer strikes, Worke I'S W| ” be better
Qald and |ab0r relations W|“ be VaStIM improved = We also have to be aware that if the right to strike is reinstated in the Constitution in isolation —

without the right to collective bargaining — there would be a danger that the right of workers to go on strike might actually be eroded. Just look at the right to stage a public demonstration.
Chinese citizens do have the constitutional right to demonstrate but in reality they have to apply to the police for permission, and of course very few of those applications are granted. Likewise,
if workers have to apply to the authorities before they can go on strike, the right to strike will become meaningless. Moreover, the number of strikes would not be reduced because workers
would continue to go out on strike regardless and labor relations will deteriorate even further. On the other hand, if the right to strike is framed in a way that can liberate workers and
encourage and empower them to engage in collective bargaining, safe in the knowledge that they have a powerful weapon that can be deployed if necessary, labor relations will be enhanced
and the number of strikes might actually decrease. There is a saying in China that “you should not only focus on your head when you have headache because the real reason for the headache


https://archive.md/7RvDG#selection-307.0-316.0

could be your foot.” As Mr. Zeng noted, the rapidly increasing number of strikes in China has become a major headache, not only for business but for the government as well. If the government
wants to reduce the number of strikes in China, it needs to take a holistic approach and address the root cause of the problem — the absence of an effective collective bargaining system in
which democratically elected workers’ representatives can negotiate better pay and conditions with their employer. If such a system can be implemented in China it would obviously benefit
workers but it would also benefit employers like Mr. Zeng who are concerned about high worker turnover and the loss of production through strike action. Crucially, it is also in the interest of
the Chinese government to introduce collective bargaining. The authorities may be nervous about handing power to the workers but they should bear in mind that by doing so they would aid
the development of more harmonious labor relations, which could lead to the Communist Party’s goal of creating a more prosperous, stable and harmonious society. them to settle as fast as
possible.

Avoids the disad since it solves for China Econ, without leading to strike-related
econ crash

Turns case — they cause econ decline

Case

The aff recognition of an unconditional right to strike undermines any
chance of solvency.

Garneau 19 [Marianne Garneau is a labor educator and organizer with the historic IWW, Industrial
Workers of the World. She’s the publisher of the website Organizing.Work. “Why Don’t Strikes Achieve
More?” Organizing Work. May 1, 2019.
https://organizing.work/2019/05/why-dont-strikes-achieve-more/] HW Alex Lee

Under this legal framework, strikes are a blunted tactic, quite intentionally so. They do accomplish something —in each of the three
cases described above, workers would almost certainly have got a worse deal had they not struck. There are also strikes that yield apparently
better deals, such as the contract bargained by Unite Here with Marriott hotels — arguably in part because contracts at seven different

bargaining units expired simultaneously, allowing almost 8,000 workers to strike at once. But s;tnkgs_dp_n’_t_ch_angﬂhghg;m_c;ur_e
balance of power between employers and workers. Most of the time, strikes are like a fistfight in which

. “
ONe Qe ge d DIOOAY NOSE, tNE OtNEr S€ d DIdCK €VE, dNG €dCN WAIKS dWd dyINg 0 NO Oa Seell

the other guy.” At best, a win looks like giving the other side two wounds while you only suffer one. where

do we go from here? Strikes can nonetheless be powerful, of course: it remains the case that withholding production is the greatest tool workers

have. Strikes are most effective when they contain an element of surprise, when the employer does not
see them COmINg, or when they skirt the framework described above. Quickie strikes and sit-downs can resolve a

problem before things even escalate to appealing to the labor relations infrastructure (grievances,

things in workers’ favor. it’s important for us on the left to maintain our ability to accurately analyze and assess strikes and their

resolutions. If you were to look at union press releases following strikes, you would never know they were
incorporating two-tiers or other losses. Unions tend to minimize the damage, so as not to demoralize
workers or shake their faith in the union. However, if we keep calling losses (or pyrrhic victories) wins, we

may lose the ability to discern wins and losses, and the difference. And we will lose sight of what makes
a strike effective.



https://organizing.work/2019/05/why-dont-strikes-achieve-more/

Just governments respect civil liberties

Dorn 12 james A. Dorn, Cato Journal, "The Scope of Government in a Free Society", Fall 2012,
https://www.cato.org/sites/cato.org/files/serials/files/cato-journal/2012/12/v32n3-10.pdf
If laws are just, liberty and property are secure. The most certain test of justice is negative—that is, '|ustice occurs when iniustice

]the violation of natural rights to life, liberty, and property) is prevented. The emphasis here is on what Hayek (1967)

called “just rules of conduct,” not on the fairness of outcomes. No one has stated the negative concept of justice better than the 19th century
French classical liberal Frederic Bastiat ([1850] 1964: 65): When law and force confine a man within the bounds of justice, they do not impose
anything on him but a mere negation. They impose on him only the obligation to refrain from injuring others. They do not infringe on his
personality, or his liberty or his property. They merely safeguard the personality, the liberty, and the property of others. They stand on the
defensive; they defend the equal rights of all. They fulfill a mission whose harmlessness is evident, whose utility is palpable, and whose

legitimacy is uncontested. |n short, the purpose of a just government is not to do good with other people’s
money, but to prevent injustice by protecting property and securing liberty.

[china] is not just. It commits genocide against Uyghurs and denies it

BBC 21 Who are the Uyghurs and why is China being accused of genocide?,
https://www.bbc.com/news/world-asia-china-22278037,

Human rights groups believe China has detained more than one million Uyghurs against their will over
the past few years in a large network of what the state calls "re-education camps", and sentenced
hundreds of thousands to prison terms.

There is also evidence that Uyghurs are being used as forced labour and of women being forcibly
sterilised. Some former camp detainees have also alleged they were tortured and sexually abused.

The US is among several countries to have accused Chlna of committing genocude in Xinjiang. The
leading human rights groups Amne i

of crimes against humanity.

China denies all allegations of human rights abuses in Xinjiang, claiming its system of "re-education"
camps are there to combat separatism and Islamist militancy in the region.



